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AperioAperio –– HealthyHealthy ParentingParenting
AssociationAssociation

� The mission of Aperio is to improve the situation
of families in society

� Aperio promotes equality for women and men in 
the family and on the labour market

� In the field of obstetrics, Aperio advocates for 
the right of women to choose the method, place
and type of obstetric services she wishes 



OurOur goalsgoals

�� point point outout thethe actualactual needsneeds ofof peoplepeople whowho are are currentlycurrently raisingraising childrenchildren

�� support support thethe creationcreation ofof jobjob opportunitiesopportunities for for peoplepeople currentlycurrently raisingraising
children children 

�� fosterfoster equalequal participationparticipation ofof bothboth parentsparents in in childchild--rearingrearing andand in in thethe familyfamily

�� broadenbroaden thethe rangerange ofof servicesservices relatedrelated to to familiesfamilies

�� promotepromote legislativelegislative changeschanges thatthat willwill strengthenstrengthen thethe rightsrights ofof peoplepeople
currentlycurrently raisingraising childrenchildren

�� expandexpand thethe availabilityavailability ofof goodgood obstetricobstetric servicesservices andand fosterfoster thethe
developmentdevelopment ofof prenatalprenatal coursescourses throughoutthroughout thethe country country 



ParentsParents on on thethe labourlabour market market 
& l& legislationegislation

�� EqualEqual treatmenttreatment for for menmen andand women women 

�� BanBan on on diskriminationdiskrimination beacusebeacuse ofof sex (sex (includingincluding
pregnancypregnancy), ), maritalmarital status status andand familyfamily dutiesduties

�� PeoplePeople currentlycurrently raisningraisning kidskids getget specialspecial
protectionprotection on on thethe labourlabour market market 



Parents Parents 
& & 

thethe realreal situationsituation on on thethe labourlabour market market 
(2004)(2004)

�� WomenWomen formform 44,2% 44,2% ofof allall workingworking peoplepeople

�� RateRate ofof unemploymentunemployment::
womenwomen –– 9,9%     x     9,9%     x     menmen –– 7,0%7,0%

�� RateRate ofof thosethose whowho taketake care care ofof childrenchildren andand thethe familyfamily: : 
womenwomen –– 8,5%     x     8,5%     x     menmen –– 0,1%0,1%

�� TheThe greatestgreatest differencedifference betweenbetween menmen andand womenwomen in in thethe raterate ofof carryingcarrying
outout gainfulgainful acitivitiesacitivities appearsappears atat thethe ageage ofof 20 20 –– 35 35 years years 

�� TakingTaking care care ofof thethe kidskids andand thethe familyfamily isis oneone ofof thethe most most frequentfrequent causescauses ofof
discriminationdiscrimination on on thethe labourlabour marketmarket



ParentsParents on on thethe labourlabour market market ––
leavesleaves & & benefitsbenefits && workwork

Maternity Maternity leaveleave

�� OnlyOnly for for womenwomen, 28 (37) , 28 (37) weeksweeks, maternity , maternity benefitbenefit -- 69% 69% 
ofof thethe salarysalary

�� TheyThey are not are not supposedsupposed to to workwork

�� DuringDuring maternity maternity leaveleave parentsparents mustmust not not bebe dismisseddismissed

�� AfterAfter maternity maternity leaveleave theythey getget thethe samesame positionposition atat workwork



ParentsParents on on thethe labourlabour market market ––
leavesleaves & & benefitsbenefits && workwork

ParentalParental leaveleave

�� For For bothboth mothermother andand fatherfather, , upup to to thethe ageage ofof 3 3 ofof thethe
kidkid, , parentalparental benefitbenefit aboutabout 130 130 euroseuros a a monthmonth

�� DuringDuring parentalparental leaveleave parentsparents mustmust not not bebe dismisseddismissed

�� AfterAfter parentalparental leaveleave theythey getget a a positionposition accordingaccording to to 
theirtheir workwork contractcontract

�� TheThe benefitbenefit isis independent independent ofof theirtheir incomeincome –– theythey cancan
workwork in in anyany wayway andand earnearn as much as as much as theythey cancan



TheThe most most frequent  frequent  wayways s of of 
carryingcarrying outout gainfulgainful acitivitacitivitiesies

for for parentsparents

�� EmployeeEmployee –– a a contractcontract ofof employmentemployment
womenwomen –– 46,6%46,6%

�� SelfSelf--employeremployer –– a a tradetrade licence (licence (regulatedregulated
oror irregulatedirregulated tradetrade))

women  women  -- 27,6%27,6%



ProblemsProblems ofof parentsparents on on thethe labourlabour
marketmarket

�� EmployersEmployers are are afraidafraid to to employemploy parents parents 

�� LowLow raterate ofof partpart--timetime jobsjobs (2005):(2005):
womenwomen -- 8,4%     x     8,4%     x     menmen –– 2,1%     2,1%     
(EU: (EU: womenwomen –– 32,6%     x     32,6%     x     menmen –– 7,3%) 7,3%) 

�� ReluctancyReluctancy to to introduceintroduce newnew flexibleflexible formsforms ofof workwork fromfrom thethe part part ofof
thethe employersemployers

�� LowLow flexibility flexibility ofof dayday--care care servicesservices

�� SelfSelf--employersemployers –– dondon´́t t getget thethe healthhealth insuranceinsurance benefitsbenefits whenwhen theirtheir
childrenchildren fallfall illill



TheThe resultsresults ofof ourour surveysurvey (2004)(2004)
NearlyNearly 150 150 familiesfamilies withwith childrenchildren upup to to thethe ageage ofof 15, 15, 

PraguePrague

�� 55% 55% ofof these these parentsparents havehave encounteredencountered discriminationdiscrimination on on thethe
labourlabour market market becausebecause ofof theirtheir familyfamily dutiesduties

�� 92% 92% needneed a a jobjob withwith a a flexibleflexible regimeregime becausebecause ofof theirtheir familyfamily dutiesduties

�� OnlyOnly 9% 9% consider  theconsider  the currentcurrent offeroffer ofof jobsjobs withwith flexibleflexible regimeregime
sufficientsufficient

�� 58% 58% werewere not not ableable to to findfind a a suitablesuitable jobjob as far as as far as workwork--lifelife balance balance 
isis concernedconcerned

�� 66% 66% wouldwould appreciateappreciate a a specializedspecialized consultancyconsultancy serviceservice for for parentsparents
on on thethe labourlabour marketmarket



WhatWhat wewe do to do to tackletackle thethe problems problems 

�� WeWe publishpublish andand widelywidely distributedistribute specializedspecialized informationinformation materials  materials  
for for parentsparents -- leafletsleaflets, , brochuresbrochures etcetc..

�� WeWe publishpublish a a specialspecial magazinemagazine for for parentsparents andand writewrite articlesarticles for for 
otherother magazinesmagazines for for parentsparents

�� WeWe apperarapperar on on radioradio andand TV TV programmesprogrammes for for parentsparents

�� WeWe monitor monitor thethe legislativelegislative processprocess andand trytry to to promotepromote changeschanges to to 
improveimprove thethe positionposition ofof parentsparents

�� WeWe run a run a freefree internet internet consultancyconsultancy serviceservice for for parents parents 



FreeFree internetinternet
legallegal conultantconultant service service 

for for parentsparents

�� AvailableAvailable atat www.aperio.czwww.aperio.cz, in existence for 18 , in existence for 18 monthsmonths
�� AltogetherAltogether nearlynearly 4 000 4 000 questionsquestions, , currentlycurrently 10 10 -- 20 20 

questionsquestions a a dayday

�� FocusedFocused on on 
�� thethe situationsituation ofof parentsparents on on thethe labourlabour market (market (gettinggetting a a jobjob, , 

dismissingdismissing, , comingcoming backback afterafter maternity  maternity  oror parentalparental leaveleave, , 
carryingcarrying outout gainfulgainful acitivitiesacitivities durngdurng parentalparental leaveleave etcetc.).)

�� parentalparental benefitsbenefits andand leaves leaves 
�� thethe rightsrights ofof thethe clientsclients ofof thethe healthhealth care care relatedrelated to to givinggiving birth birth 



HowHow thethe internet internet conslutantconslutant serviceservice
works works 

�� ParetnsParetns insert insert theirtheir questionsquestions to to thematicthematic categoriescategories andand
getget thethe answeranswer by eby e--mail mail withinwithin 2 2 weeks weeks 

�� AllAll questionsquestions are are answeredanswered by by lawyerslawyers –– specialists specialists 

�� TheThe answeranswer has a has a fixedfixed structurestructure –– itit includesincludes a list a list ofof
relevantrelevant legallegal regulationsregulations andand practicalpractical adviceadvice on on howhow
thethe clientclient shouldshould proceedproceed

�� AllAll questionsquestions andand answersanswers are are availableavailable atat thethe sitesite for for 
parentsparents to to looklook upup information information 



HowHow thethe internet internet conslutantconslutant serviceservice
isis organizedorganized

�� WeWe put put addsadds on on thethe internet internet andand carefullycarefully test test thethe newnew
lawyerslawyers

�� TheyThey getget a a detaileddetailed manualmanual on on howhow to to workwork

�� TheyThey havehave a a flexibleflexible workwork regimeregime -- theythey workwork atat homehome
andand answeranswer as many as many questionsquestions as as theythey can can 

�� TheyThey cancan specializespecialize on a on a particularparticular topictopic -- theythey
themselvesthemselves cancan chochooose se thethe questionsquestions to to answeranswer ((theythey
getget a a passwordpassword to to getget to to the  stackthe  stack ofof thethe questionsquestions andand
makemake „„reservationsreservations““ by by insertinginserting theirtheir namename))



TheThe stockstock ofof thethe questions questions 

Jaroslava Jaroslava ČČernernááStartingStarting
employmentemployment afterafter
parentalparental leaveleave

GoodGood afternoonafternoon. I . I 
havehave beenbeen on on 
parentalparental leaveleave
sincesince ……..

14. 9. 200614. 9. 20061922334 1922334 

ParentalParental benefitbenefitGoodGood afternoonafternoon. I . I 
amam goinggoing to to havehave a a 
baby in baby in OctoberOctober ……

14. 9. 200614. 9. 200619228241922824

Marie Marie SemandlovSemandlovááEmploymentEmployment duringduring
parentalparental leaveleave

GoodGood afternoonafternoon. I . I 
wouldwould like  like  to start to start 
workingworking afterafter ……

14. 9. 200614. 9. 20061922920 1922920 

Tereza NovTereza NováákovkovááTermnationTermnation ofof thethe
employmentemployment

GoodGood afternoonafternoon, I , I 
wouldwould likelike to to askask
youyou aboutabout ……

14. 9. 200614. 9. 20061922982 1922982 

AnswersAnswersCategoryCategoryQuestionQuestionDateDateIDID



HowHow thethe internet internet conslutantconslutant serviceservice
isis organizedorganized

�� WeWe havehave thethe rightright to to assignassign a a question that remained question that remained 
unanswered in the stock to anunanswered in the stock to anyy of the lawof the lawyyersers

�� OnceOnce a a monthmonth thethe lawyerslawyers sendsend usus a list a list ofof answeredanswered
itemsitems soso thatthat wewe couldcould sendsend themthem thethe award award 

�� WeWe organizeorganize meetingsmeetings for for themthem soso thatthat theythey cancan discussdiscuss
thethe problematicproblematic issuesissues (by (by thisthis wewe ensureensure thethe uniformity uniformity 
ofof thethe answersanswers))

�� WeWe communicatecommunicate withwith thethe Department Department ofof LabourLabour andand
SocialSocial AffairsAffairs to to obtainobtain explanationexplanation



ParentsParents givegive adviceadvice to to parents parents 

�� TheThe lawyerslawyers whowho answeranswer thethe questionsquestions are are 
in most in most casescases womenwomen on on parentalparental leaveleave
fromfrom differentdifferent partsparts ofof ourour countrycountry ((alsoalso
handicappedhandicapped peoplepeople) ) 

�� AllAll ofof themthem are are veryvery gladglad to to participateparticipate in in 
thethe projectproject



GoGo for for itit !!! !!! 

�� In 2005 In 2005 AperioAperio providedprovided jobjob to to aboutabout 70 70 peoplepeople
((includingincluding temporarytemporary jobsjobs) ) 

�� AboutAbout 85% 85% ofof these these peoplepeople werewere womenwomen withwith
littlelittle kidskids workingworking on on flexibleflexible regimeregime

�� AllAll ofof usus do do ourour bestbest –– wewe are are highlyhighly motivatedmotivated

�� ItIt worksworks !!!!!!



AperioAperio –– HealthyHealthy ParentingParenting
AssociationAssociation

�� www.www.aperioaperio..czcz
�� aperio@aperio.czaperio@aperio.cz

TTááňňa a ChudChudááččkovkováá
tana.chudackova@aperio.cztana.chudackova@aperio.cz
+ 420 737 282 320+ 420 737 282 320


