Parents on the labour market in
the Czech republic
&

Wihat we; do to help them

Aperioi— Healthy: Parenting Association




Aperio — Healthy Parenting
Association

The mission of Aperio is to improve the situation
of families in society

Aperio promotes equality for women and men in
the family and on the labour market

In the field of obstetrics, Aperio advocates for
the right of women to choose the method, place
and type of obstetric services she wishes




Our goals

PoINt out the, actual needs’ off people whorare currently raising children

sw?dport the creation of job oppertunities for people currently: raising
children

fiester equal participation: off bothi parents in: child-rearingand ini the family
breadeni the range; off services related to families

premote; legislative changes that will strengthen the rights of people
currently: raising children

expand the availability: off good ebstetric services and fester the
development: off prenatall courses throughout the country




Parents on the labour market
& legisiation

Equal treatment for men and Women

Ban on diskrimination beacuse! ofi sex (Including
pregnancy)), marital statusiand family: duties

People currently raisning kids get special
protection on the labour market




Parents

&L

the real situation on the labour market
(2002)

Womenifiorm 44, 2%: of: alllwerking people

Rate; off unemployment:
women — 9,9% x  men— 7,0%

Rate ofi those who take care of children and the; family:
women—8,5% x men—-0,1%

Iihe greatest diffierence; between men;and Women Infthe rate off canrying
out gainfull acitivities appears at therage oi 20/ — 35 years

Tlaking care of the kids and! the family: isione of the most freguent causes of
discrimination: on the; labour market




Parents on the labour market —
leaves; & benefits & work

Maternity leave

Only fior women, 28! (37) weeks;, maternity benefit - 69%
ofi the salary,

Tihey are not supposed! to Work
During maternity: leave parents must: not be dismissed

After maternity leave they get the same position at work




Parents on the labour market —
leaves; & benefits & work

Parental leave

[For beth mother and father, up torthe age of 3 ofi the
kid, parental benefit about 130 eurosia month

DUring parental leave parents must not be dismissed

After parental leave they get a position; according| to
their work contract

Tihe benefit 1s independent of their Income — they can
Work In any way: andl earn as much; asi they: can




The most freguent ways of
carrying out gainfull acitivities
for' parents

Empleyee — a contract off employment
Women — 46,6%

Self-employer'—a trade licence (regulated
Orirregulated trade)

women - 27,6%




Problems of parents on the labour
market

Employersi are afiraid to employ: parents
LLow! rate; ofi part-time jobs (2005):
women-84% x men-—2,1%
(EU: women —32,6% x men—7,3%)

Reluctancy: torintroduce new! flexible ferms off work from| the part of
the employers

LLow. flexibility’ off day-care Services

Self~employers' — don“t get the health insurance benefits when theikr
childrenifallFill




The results off our survey (2004)

Nearly 1501 fiamilies with: children up: to the age of 15,
Prague

55% of- these parents have encountered discrimination on the
labour market because; ofi their family: duties

92% need! a job with a flexible regime because of their family: duties

Only 9%, consider the current ofifer of jobs with' flexible regime
sufficient

58% were not able to find a suitable jobas far asiwork-life balance
IS concermned

66%) would appreciate a specialized consultancy’ Service for parents
on the labour market




What we do to) tackle the problems

We publishiand widely distribute specialized infermation materials
for parents - leaflets, brochuress etc.

We publishi a special’ magazine fior parents and writerarticles fior
other magazines! for parents

\We apperar on radio and! TV programmes for parents

We monitoer the legislative process and try tor promote changes to
Improve the position| of parents

We run a freelinternet consultancy: service for parents




Free internet
legal conultant service
[or parents

Available at N existence; fior 18 months

Altegether nearly: 4: 000! guestions, currently: 10/- 20
guestions aiday

Focused on

s the situation of parents on the labour market (getting a job,
dismissing), coming back after maternity. or parentallleave,
carrying out gainful acitivities durngl parentallleave ete.)

s parental benefits and leaves
= the rights ofi the clients of the healthi care related to giving birth




How the internet conslutant service
WOLKS

Paretns insert thelr guestions torthematic categoeries and
getithe answer by e-mailtwithin 2 weeks

All'questions are answered by lawyers — specialists

Tihe answer has a fixed structire — It Includes a list of
elevant legall regulationsianal practicali advice on now
the client sheuldrproceed

All'guestions and answersiare available at the site for
parents tor look up; information




How the internet conslutant service
IS Organized

We put adds on the internet anadl carefully: test the new.
IaWV/Ers

Tihey get'a detailed manuall on’ oW o Work

They: have, a flexible work regime; - they work at: hiome
and answer asf many: questions as they: can

Iihey: can specialize on a particular topic - they,
themselves can Ceose the gulestions: to answer (they:
deti arpassword to get to the stack ofi the guestions and
make , reservations” by inserting their name)




The stock of the guestions

1D

Date

Question

Category.

Answers

1922982

14. 9. 2006

Good! afternoon, 1
would like to ask
youlaboeut ...

Tlermnation off the
employment

Tereza Novakova

1922920

14. 9. 2006

Good! afternoon. I
wouldl like tos start
working after: ...

Employment during
parental leave

Marie Semandlova

1922824

14.°9. 2006

Good afternoon. I
am going torhave a
baby: in Octeber ...

Parental benefit

1922334

14. 9. 2006

Good afternoon. I
have been on
parental leave
since ....

Starting
employment after
parental leave

Jaroslava Cerna




How the internet conslutant service
IS Organized

We have the right te assign a guestion: that remained
Unanswered in'the stock to any of the lawyers

Once a month the lawyers send us a list off answered
[tems So that we could send them the award

We erganize meetings for them: so that they cam discuss
the problematic 1ssues; (by: this we ensure; the Uniformity
off the answers)

We communicate withi the Department of Labour and
Social Affairs to ebtain explanation




Parents give advice tor parents

Tihe; lawyers Wio answer: the guestions are
[N MOSt Cases Wemen onf parental’ ieave
from) diffierent parts off our country (alse
Nandicapped people)

All"offthem are very glad to: participate in
the project




Go for it Il

In 2005 Aperio’ provided! job: toraboeut: 70 peeple
(Including temporary. jobs)

About 85% of these peeple were woemen with
little kids working on flexible regime

All'of us do our best:—we are highly: motivated

[t works Il




Aperio — Healthy Parenting
Association

Tlana Chudackova

+ 420 757 282 520




